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Self-Declaration Social Accountability
 Bio Suisse 2011

· The follwing self-declaration must be faithfully completed by the manager of the farm/enterprise. The person responsible is bound to keep the self-declaration up-to-date and correct any inaccuracies within the given time. The accuracy and completeness of this self-declaration and relevant documents will be checked during the annual inspection by the control body. 
	Name of project/enterprise:
	     

	Farm/company manager:
	     

	E-mail:
	     


1 employer – employee relationship
	1.1 general working conditions
	Remarks / Details
	Document presented

	Do all employees have contracts including the following points: 

· Job description
· Range and limits of duties
· Pay, hours of work
· Compensation for overtime / rest
· Social benefits
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 
 List of employees and contracts 

	Are all employees registered with the appropriate authorities and do they have a work pemit? 
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do you inform all employees in clearly under-standable terms of their rights and duties?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Were any disciplinary measures taken with employees in the previous year ?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do you make sure that engaged subcontractors  provide the same social standards for their employees as apply on your own premises? 
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	Describe in detail: 

     
	 FORMCHECKBOX 


	1.2 working hours
	Remarks / Details
	Document  presented

	Are the hours of work und rest (days off) per week settled? (How and where?)
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do they meet the minimum requirements of local industrial law? 
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	1.3 pay
	Remarks/ Details
	Document presented

	On what basis are the wages settled for your employees?
	 FORMCHECKBOX 
 Laws
 FORMCHECKBOX 
 Industry
 FORMCHECKBOX 
 Other
	     
	 FORMCHECKBOX 


	Does pay depend on performance (piecework)?

If yes, how is the standard rate calculated?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Is there a pay settlement?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 
 copy of settlement


2 Health and safety
	2.1 general standards for health and safety

	Remarks / Details
	Document presented

	Is there emergency equipment on the premises and do all employees know where to find it? 
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do the employees have access to drinking water at their workplace and is a doctor (or medical services) within an hour’s reach ?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Are meals and lodgings provided for the employees? 
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do they receive compensation for loss of earnings through sickness, accident or maternity?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Are at least the legal requirements complied with?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	2.2 children
	Remarks / Details
	Document presented

	Do children work on the premises?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Can these children go to school regularly?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	What other steps do you take to ensure the the children’s development is not harmed? 
	
	     
	 FORMCHECKBOX 



3 equality
	3.1 equality of all employees
	Remarks / Details
	Document presented

	Do all employees have equal rights?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do all employees have equal access to further education/training and services provided by the employer (e.g. natural produce, transport facilities, etc.)?


	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do all employees receive equal remuneration for the same kind of work?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 



4 industrial law
	4.1 exercising rights
	Remarks / Details
	Document presented

	Can the employees exercise their rights (according to industrial law)?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 


	Do the employees have freedom of assembly and collective bargaining?
	 FORMCHECKBOX 
 yes
 FORMCHECKBOX 
 no
	     
	 FORMCHECKBOX 



5 confirmation of the correctness of the above information
I hereby confirm that the information given above is correct: 
Manager:
     
Date:
     
Signed: 

	Vereinigung Schweizer Biolandbau-Organisationen

Association suisse des organisations d’agriculture biologique

Associazione svizzera delle organizzazioni per l’agricoltura biologica

Associaziun svizra da las organisaziuns d’agricultura biologica


	BIO SUISSE

Margarethenstrasse 87· CH-4053 Basel

Tel. 061 385 96 10 · Fax 061 385 96 11
www.bio-suisse.ch · bio@bio-suisse.ch 
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